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Departmental mission: “The mission of the State Civil Service is to provide human resource services and programs that enable
state government to attract, develop, and retain a productive and diverse workforce that excels in delivering quality services to
the citizens of Louisiana.”
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17-560:  State Civil Service 
Administration — Provides administrative support to State Civil Service and the Commission, including legal, accounting, 
purchasing, and property control.  Hears civil service employee appeals and maintains the official personnel and position 
records of the state.  

Human Resources Management — Develops, implements, and evaluates systems for job evaluation, pay, employment, 
promotion and personnel management.  Establishes rules, policies, and practices.  

17-561:  Municipal Fire and Police Civil Service
Administration — Administers a merit-based system of civil service for firefighters and police officers in all municipalities in
the state having populations of not less than 7,000 nor more than 500,000 inhabitants and in all parish fire departments and 
fire protection districts regardless of population.  

17-562:  Ethics Administration
Administration — Provides staff support for the Louisiana Board of Ethics which administers and enforces the state’s conflicts 
of interest statutes, campaign finance disclosure requirements and lobbyist registration and disclosure laws.  The Ethics 
Administration enforces compliance by government officials, public employees, candidates, and lobbyists and provides public 
access to disclosed information.  

17-563:  State Police Commission
Administration — A constitutionally created entity that provides a separate merit system for the commissioned officers of 
Louisiana State Police.  The program administers entry-level law enforcement exams and promotional exams, processes 
personnel actions, issues certificates of eligibles, and schedules appeal hearings and pay hearings.  

17-565:  Board of Tax Appeals
Administrative — Provides an appeals board to resolve disputes between taxpayers and the Department of Revenue.  Reviews 
and makes recommendations on tax refund claims, claims against the state, industrial tax exemptions, and business tax credits.  

Local Tax Division — Provides an appeals board to resolve disputes between taxpayers and local taxing authorities.  Reviews 
and makes recommendations on tax refund claims against local tax authorities.  
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Total Funding FY18 Actual FY19 Enacted  FY19 EOB as of 
12-1-18  FY20 Proposed Difference FY19 EOB vs. 

FY20 Proposed
State Civil Service $ 11,385,561 $ 12,304,648 $ 12,304,648 $ 12,580,285  $                              275,637 
Municipal Fire & 
Police Civil Service $ 2,173,365 $ 2,334,588 $ 2,334,588 $ 2,384,413  $                                49,825 
Ethics Administration $ 4,339,271 $ 4,365,871 $ 4,365,871 $ 4,604,180  $                              238,309 
State Police 
Commission $ 540,816 $ 554,890 $ 554,890 $ 590,405  $                                35,515 
Board of Tax Appeals $ 1,199,677 $ 1,462,688 $ 1,462,688 $ 1,516,479  $                                53,791 

TOTAL $ 19,638,690 $ 21,022,685 $ 21,022,685 $ 21,675,762 $ 653,077
Total Authorized FTEs 171                                    172                                    172                           172                                    -                                       

Total Funding — All Means of Finance

Note:  FY19 Enacted includes a 24.2 percent preamble reduction of $19.5 million SGF.  (-$99,954)


Sheet1

		Total Funding		FY18 Actual		FY19 Enacted		FY19 EOB as of 12-1-18		FY20 Proposed		FY18 Re-engrossed HB1		Difference FY19 EOB vs. FY20 Proposed

		Preamble		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0		$   - 0

		State Civil Service		$   11,385,561		$   12,304,648		$   12,304,648		$   12,580,285		$   - 0		$   275,637

		Municipal Fire & Police Civil Service		$   2,173,365		$   2,334,588		$   2,334,588		$   2,384,413		$   - 0		$   49,825

		Ethics Administration		$   4,339,271		$   4,365,871		$   4,365,871		$   4,604,180		$   - 0		$   238,309

		State Police Commission		$   540,816		$   554,890		$   554,890		$   590,405		$   - 0		$   35,515

		Board of Tax Appeals		$   1,199,677		$   1,462,688		$   1,462,688		$   1,516,479		$   - 0		$   53,791

		TOTAL		$   19,638,690		$   21,022,685		$   21,022,685		$   21,675,762		$   - 0		$   653,077



		Total Authorized FTEs		171		172		172		172		- 0		- 0



























































































Department of Civil Service
Changes in Funding since FY11

FY11 Actual FY12 Actual FY13 Actual FY14 Actual FY15 Actual FY16 Actual FY17 Actual FY18 Actual FY19 as of
12/1/18 FY20 Proposed

SGF $3,859,692 $4,136,401 $4,039,201 $4,750,206 $5,183,656 $5,039,682 $4,909,967 $5,286,671 $5,343,846 $5,632,744
IAT $13,996,866 $16,622,000 $16,620,071 $10,460,089 $10,338,735 $10,766,018 $11,043,082 $11,039,969 $12,002,661 $12,279,406
FSGR $686,307 $724,550 $691,935 $70,326 $785,269 $983,374 $930,192 $1,138,685 $1,341,590 $1,379,199
STAT DED $1,691,309 $1,962,014 $1,891,432 $1,841,721 $2,000,245 $2,046,004 $2,035,763 $2,173,365 $2,334,588 $2,384,413
FED $- $- $- $- $- $- $- $- $-
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Total Budget by Fiscal Year and Means of Finance
(in $ millions)
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$20.2

$23.4 $23.2

$17.1
$18.3 $18.8 $18.9

Change from FY11 to FY20 is +7.4.

Over the past several years, the department has experienced changes resulting in budget
fluctuations. In FY 2015, the Division of Administrative Law was transferred out of the
department and into the Ancillary Bill. The Board of Tax Appeals was subsequently transferred
into the department. Some human resource functions were also centralized within State Civil
Service. The Ethics Administration also received additional funding due to enforcement of new
statutory provisions.

$19.6 $21.0
$21.7



Dept. of Civil Service Changes in Funding since FY11
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Dept. of Civil Service’s Budget as a Portion of the Total State Budget
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SGF
$5.6 
26%

IAT
$12.3 
57%

Fees & SGR
$1.40 
6%

Stat Deds
$2.4 
11%

FY20 Proposed 
Total Means of Finance

(In Millions)

Total $21.7 m.

Non-SGF Sources of Funding:
Non-SGF sources of revenue include Interagency Transfers, Fees
and Self-Generated Revenues, and Statutory Dedications.

State Civil Service operates using transfers from all state budget
units with classified employees and Fees and Self-generated
Revenues from non-budgeted units with classified employees.

The Municipal Fire and Police Civil Service operates solely on
monies within its statutory Dedication, the Municipal Fire and Police
Civil Service Operating Fund (S). Revenue is collected from two and
one-half hundredths of one percent of the gross direct insurance
premiums received in the state in the preceding year by insurers
doing business in the state.

The Ethics Administration is funded with state general fund and
Fees and Self-generated Revenues derived from filing fees for all
political action committees authorized by R.S. 18:1505; legislative
lobbying registration fees authorized by R.S. 24:53I; and for
executive lobbying registration fees authorized by R.S. 49:74G.
Additionally, funds are collected for providing copies of reports,
transcripts, and other documents.

The State Police Commission is funded with State General Fund
and Interagency Transfers from the Department of Public Safety.

The Board of Tax Appeals is funded with State General Fund,
Interagency Transfers, and Fees and Self-generated Revenues. The
Interagency Transfers are from the Department of Revenue based on
a reduction in distributions of local use tax to parish collectors. The
Fees and Self-generated Revenues are derived from filing fees ($250
per dispute, charged only on disputes over $5,000); from charges for
copies of hearing transcripts; and from local cases filed with the
board pursuant to the Uniform Local Sales Tax Code.

FY20 Proposed Means of Finance
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Dept. of Civil Service
FY20 Proposed Means of Finance by Agency

Total MOF by Agency SGF IAT FSGR Stat Deds Federal Total
State Civil Service $0 $11,765,842 $814,443 $0 $0 $12,580,285 

Administration and Support $0 $11,765,842 $814,443 $0 $0 $12,580,285 
Municipal Fire and Police 
Civil Service $0 $0 $0 $2,384,413 $0 $2,384,413 

Administration $0 $0 $0 $2,384,413 $0 $2,384,413 
Ethics Administration $4,428,682 $0 $175,498 $0 $0 $4,604,180 

Administration $4,428,682 $0 $175,498 $0 $0 $4,604,180 
State Police Commission $555,405 $35,000 $0 $0 $0 $590,405 

Administration $555,405 $35,000 $0 $0 $0 $590,405 
Board of Tax Appeals $648,657 $478,564 $389,258 $0 $0 $1,516,479 

Administrative $648,657 $217,266 $252,624 $0 $0 $1,118,547 
Local Tax Division $0 $261,298 $136,634 $0 $0 $397,932 

Dept. of Civil Service $5,632,744 $12,279,406 $1,379,199 $2,384,413 $0 $21,675,762 

17 — Department of Civil Service
FY20 Proposed Means of Financing by Agency

Dedicated Funds Source of Funding FY18 Actual FY19 EOB FY20                        
Recommended

Municipal Fire & Police Civil Serv. Oper. Fund Insurance premium taxes $2,173,365 $2,334,588 $2,384,413
TOTALS $2,173,365 $2,334,588 $2,384,413

Dedicated Fund Review Subcommittee recommendation FY2018 Review – Act 612 of 2018:

Municipal Fire and Police Civil Service Operating Fund  = Reclassify as Fees & Self-generated Revenues
8


Sheet1

		17 — Department of Civil Service

		FY20 Proposed Means of Financing by Agency



		Total MOF by Agency		SGF		IAT		FSGR		Stat Deds		Federal		Total

		State Civil Service		$0		$11,765,842		$814,443		$0		$0		$12,580,285

		Administration and Support		$0		$11,765,842		$814,443		$0		$0		$12,580,285

		Municipal Fire and Police Civil Service		$0		$0		$0		$2,384,413		$0		$2,384,413

		Administration		$0		$0		$0		$2,384,413		$0		$2,384,413

		Ethics Administration		$4,428,682		$0		$175,498		$0		$0		$4,604,180

		Administration		$4,428,682		$0		$175,498		$0		$0		$4,604,180

		State Police Commission		$555,405		$35,000		$0		$0		$0		$590,405

		Administration		$555,405		$35,000		$0		$0		$0		$590,405

		Board of Tax Appeals		$648,657		$478,564		$389,258		$0		$0		$1,516,479

		Administrative		$648,657		$217,266		$252,624		$0		$0		$1,118,547

		Local Tax Division		$0		$261,298		$136,634		$0		$0		$397,932

		Dept. of Civil Service		$5,632,744		$12,279,406		$1,379,199		$2,384,413		$0		$21,675,762

		Agency		Program Description
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		Dedicated Funds		Source of Funding		FY18 Actual		FY19 EOB		FY20                        Recommended

		Municipal Fire & Police Civil Serv. Oper. Fund		Insurance premium taxes		$2,173,365		$2,334,588		$2,384,413

		TOTALS				$2,173,365		$2,334,588		$2,384,413







Significant Budget Adjustments Proposed for FY20

Statewide Adjustments to the Dept. of Civil Service Budget

State General 
Fund             

(Direct)

Interagency 
Transfers

Fees and           
Self-generated 

Revenues

Statutory 
Dedications

Federal Funds Total T.O. Adjustment

$100,427 $243,106 $16,612 $47,409 $0 $407,554 0 Market Rate Classified
$13,222 $64,900 $4,143 $5,540 $0 $87,805 0 Civil Service Training Series Adjustment
$22,270 $76,082 $6,490 ($3,417) $0 $101,425 0 Related Benefits Base Adjustment
$79,418 $174,656 $10,808 $35,076 $0 $299,958 0 Retirement Rate Adjustment

$9,227 $17,226 $1,559 $3,943 $0 $31,955 0 Group Insurance Rate Adjustment for Active Employees
$2,860 $15,875 $1,013 $1,877 $0 $21,625 0 Group Insurance Rate Adjustment for Retirees

$113,740 $71,732 $9,354 $26,236 $0 $221,062 0 Salary Base Adjustment
$0 ($49,231) ($3,143) $0 $0 ($52,374) 0 Attrition Adjustment
$0 $7,501 $479 $6,334 $0 $14,314 0 Acquisitions & Major Repairs
$0 ($50,953) ($3,253) ($1,500) $0 ($55,706) 0 Non-Recurring Acquisitions & Major Repairs

$26,180 $1,982 $127 ($5,442) $0 $22,847 0 Risk Management
$2,501 $4,782 $305 $0 $0 $7,588 0 Legislative Auditor Fees

($105,042) ($317,516) ($7,919) $0 $0 ($430,477) 0 Rent in State-Owned Buildings
($10) $168 $10 $0 $0 $168 0 Capitol Park Security
$422 $74 $5 $2 $0 $503 0 UPS Fees
$350 $0 $0 $140 $0 $490 0 Civil Service Fees

$1,426 $0 $0 $0 $0 $1,426 0 State Treasury Fees
$2,204 $8,228 $348 $2,303 $0 $13,083 0 Office of Technology Services (OTS)
$9,219 $0 $0 $0 $0 $9,219 0 Administrative Law Judges

($1,590) ($5,156) ($329) $324 $0 ($6,751) 0 Office of State Procurement
$0 $0 $0 ($80,000) $0 ($80,000) 0 TOTAL NON-RECURRING OTHER ADJUSTMENT

$12,074 $13,289 $1,000 $11,000 $0 $37,363 0 TOTAL OTHER ADJUSTMENTS ADJUSTMENT

$288,898 $276,745 $37,609 $49,825 $0 $653,077 0 Total Statewide Adjustments
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Roll-up

		Summary of LDH Budget Adjustments for Fiscal Year 2018-2019

		State General Fund             (Direct)		Interagency Transfers		Fees and           Self-generated Revenues		Statutory Dedications		IEB		Federal Funds		Total		T.O.		Explanation



		$2,415,119,251		$306,924,794		$510,154,478		$842,350,843		$0		$9,519,368,265		$13,593,917,631		5,794		FY18 Existing Opreating Budget as of 12/01/2017



		$288,898		$276,745		$37,609		$49,825		$0		$0		$653,077		0		Total Statewide Adjustments

		$0		$0		$0		$0		$0		$0		$0		0		Total Means of Financing Substutitions

		$0		$0		$0		$0		$0		$0		$0		0		Total Non-recurrring Adjustments

		$0		$0		$0		$0		$0		$0		$0		0		Total Other Adjustments

		$0		$0		$0		$0		$0		$0		$0		0		Total Annualizations

		$0		$0		$0		$0		$0		$0		$0		0		Total Technical Adjustments

		$0		$0		$0		$0		$0		$0		$0		0		Total Workload Adjustments

		$288,898		$276,745		$37,609		$49,825		$0		$0		$653,077		0		Total Adjustments in the Governor's Executive Budget Recommendations



		$0		$0		$0		$0		$0		$0		$0		0		Total House Appropriaitons Committee Amendments to House Bill No. 1



		$0		$0		$0		$0		$0		$0		$0		0		Total House Floor Amendments to House Bill No. 1



		$0		$0		$0		$0		$0		$0		$0		0		Total Senate Finance Committee Amendments to House Bill No. 1



		$0		$0		$0		$0		$0		$0		$0		0		Total Senate Floor Amendments to House Bill No. 1



		$0		$0		$0		$0		$0		$0		$0		0		Total Conference Committee Amendments to House Bill No. 1



		$0		$0		$0		$0		$0		$0		$0		0		Total Gubernatorial Vetoes of Line-item Amendments to House Bill No. 1



		$2,415,408,149		$307,201,539		$510,192,087		$842,400,668		$0		$9,519,368,265		$13,594,570,708		5,794		Total Appropriated





Statewides

		STATEWIDE ADJUSTMENTS

		State General Fund             (Direct)		Interagency Transfers		Fees and           Self-generated Revenues		Statutory Dedications		IEB		Federal Funds		Total		T.O.		Adjustment



		$100,427		$243,106		$16,612		$47,409		$0		$0		$407,554		0		Market Rate Classified

		$13,222		$64,900		$4,143		$5,540		$0		$0		$87,805		0		Civil Service Training Series Adjustment

		$22,270		$76,082		$6,490		($3,417)		$0		$0		$101,425		0		Related Benefits Base Adjustment

		$79,418		$174,656		$10,808		$35,076		$0		$0		$299,958		0		Retirement Rate Adjustment

		$9,227		$17,226		$1,559		$3,943		$0		$0		$31,955		0		Group Insurance Rate Adjustment for Active Employees

		$2,860		$15,875		$1,013		$1,877		$0		$0		$21,625		0		Group Insurance Rate Adjustment for Retirees

		$113,740		$71,732		$9,354		$26,236		$0		$0		$221,062		0		Salary Base Adjustment

		$0		($49,231)		($3,143)		$0		$0		$0		($52,374)		0		Attrition Adjustment

		$0		$7,501		$479		$6,334		$0		$0		$14,314		0		Acquisitions & Major Repairs

		$0		($50,953)		($3,253)		($1,500)		$0		$0		($55,706)		0		Non-Recurring Acquisitions & Major Repairs

		$26,180		$1,982		$127		($5,442)		$0		$0		$22,847		0		Risk Management

		$2,501		$4,782		$305		$0		$0		$0		$7,588		0		Legislative Auditor Fees

		($105,042)		($317,516)		($7,919)		$0		$0		$0		($430,477)		0		Rent in State-Owned Buildings

		($10)		$168		$10		$0		$0		$0		$168		0		Capitol Park Security

		$422		$74		$5		$2		$0		$0		$503		0		UPS Fees

		$350		$0		$0		$140		$0		$0		$490		0		Civil Service Fees

		$1,426		$0		$0		$0		$0		$0		$1,426		0		State Treasury Fees

		$2,204		$8,228		$348		$2,303		$0		$0		$13,083		0		Office of Technology Services (OTS)

		$9,219		$0		$0		$0		$0		$0		$9,219		0		Administrative Law Judges

		($1,590)		($5,156)		($329)		$324		$0		$0		($6,751)		0		Office of State Procurement

		$0		$0		$0		($80,000)		$0		$0		($80,000)		0		TOTAL NON-RECURRING OTHER ADJUSTMENT

		$12,074		$13,289		$1,000		$11,000		$0		$0		$37,363		0		TOTAL OTHER ADJUSTMENTS ADJUSTMENT



		$288,898		$276,745		$37,609		$49,825		$0		$0		$653,077		0		Total Statewide Adjustments
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Other

		OTHER ADJUSTMENTS

		Tradtional Other Adjustments 



		State General Fund             (Direct)		Interagency Transfers		Fees and           Self-generated Revenues		Statutory Dedications		IEB		Federal Funds		Total		T.O.		Explanation



		$2,684,006		$918,541		$970		$0		$0		$298,532		$3,902,049		0		2% General Salary Increase Annualization – Classified

		$70,574		$0		$0		$0		$0		$19,827		$90,401		0		2% General Salary Increase Annualization – Unclassified

		$1,537,065		$244,060		$0		$0		$0		$168,957		$1,950,082		0		Structural Salary Increase Annualization – Classified

		$8,953,608		$3,719,109		$2,989		$0		$0		$941,932		$13,617,638		0		Market Rate Salary Adjustment – Classified

		$136,558		$0		$0		$0		$0		$0		$136,558		0		Market Rate Salary Adjustment – Unclassified

		$354,724		$307,125		$0		$0		$0		$7,322		$669,171		0		Civil Service Training Series Adjustment

		$5,846,851		($947,262)		($10,490)		$0		$0		$36,131		$4,925,230		0		Related Benefits Base Adjustment		q

		$7,523		$61		$0		$0		$0		$180		$7,764		0		Retirement Rate Adjustment

		$12,845,176		$614,662		$33,443		$0		$0		$1,510,148		$15,003,429		0		Salary Base Adjustment

		($14,761,043)		($5,151,250)		($8,090)		$0		$0		($1,378,173)		($21,298,556)		0		Attrition Adjustment

		($6,054,077)		$0		$0		$0		$0		$0		($6,054,077)		0		Personnel Reductions

		$0		$1,747,787		$302,482		$0		$0		$479,025		$2,529,294		0		Acquisitions & Major Repairs

		($318,554)		($1,645,332)		($193,155)		$0		$0		($515,854)		($2,672,895)		0		Non-Recurring Acquisitions & Major Repairs

		($4,169,060)		$0		$0		$0		$0		($20,188,797)		($24,357,857)		0		Non-recurring Carryforwards

		($501,218)		($1,571,579)		$0		$0		$0		($135,131)		($2,207,928)		0		Risk Management

		$430,804		$0		$0		$0		$0		$0		$430,804		0		Legislative Auditor Fees

		($395,396)		$0		$0		$0		$0		$3,778		($391,618)		0		Rent in State-Owned Buildings

		($2,825)		$0		$0		$0		$0		($1,038)		($3,863)		0		Maintenance in State-Owned Buildings

		$8,174		$0		$0		$0		$0		$0		$8,174		0		Capitol Park Security

		$16,785		$0		$0		$0		$0		$0		$16,785		0		Capitol Police

		($12,227)		($2,093)		$0		$0		$0		($2,037)		($16,357)		0		UPS Fees

		($50,958)		($2,186)		$0		$0		$0		($14,419)		($67,563)		0		Civil Service Fees

		($3,592)		$0		$0		$0		$0		($4,023)		($7,615)		0		State Treasury Fees

		$588,822		$189,746		$61,026		$0		$0		$711,752		$1,551,346		0		Office of Technology Services (OTS)

		($1,942,634)		$0		$0		$0		$0		$0		($1,942,634)		0		Administrative Law Judges

		($165,678)		$0		$0		$0		$0		($30,706)		($196,384)		0		Office of State Procurement

		$139,112		$0		$0		$0		$0		$0		$139,112		0		Topographic Mapping



		$5,242,520		($1,578,611)		$189,175		$0		$0		($18,092,594)		($14,239,510)		0		Total Statewide Adjustments

		Reductions to Balance Budget to Decline in Revenues for FY19



		State General Fund             (Direct)		Interagency Transfers		Fees and           Self-generated Revenues		Statutory Dedications		IEB		Federal Funds		Total		T.O.		Explanation



		$0		$0		$0		$0		$0		$0		$0		0		Jefferson Parish Human Services Authority

		$0		$0		$0		$0		$0		$0		$0		0		Florida Parishes Human Services Authority

		$0		$0		$0		$0		$0		$0		$0		0		Capital Area Human Services District

		$0		$0		$0		$0		$0		$0		$0		0		Developmental Disabilities Council

		$0		$0		$0		$0		$0		$0		$0		0		Metropolitan Human Services District

		$0		$0		$0		$0		$0		$0		$0		0		Medical Vendor Administration

		$0		$0		$0		$0		$0		$0		$0		0		Medical Vendor Payments

		$0		$0		$0		$0		$0		$0		$0		0		Office of the Secretary

		$0		$0		$0		$0		$0		$0		$0		0		South Central Louisiana Human Services Authority

		$0		$0		$0		$0		$0		$0		$0		0		Northeast Delta Human Services Authority

		$0		$0		$0		$0		$0		$0		$0		0		Office of Aging and Adult Services

		$0		$0		$0		$0		$0		$0		$0		0		Louisiana Emergency Response Network

		$0		$0		$0		$0		$0		$0		$0		0		Acadiana Area Human Services District

		$0		$0		$0		$0		$0		$0		$0		0		Office of Public Health

		$0		$0		$0		$0		$0		$0		$0		0		Office of Behavioral Health

		$0		$0		$0		$0		$0		$0		$0		0		Office for Citizens with Developmental Disabilities

		$0		$0		$0		$0		$0		$0		$0		0		Imperial Calcasieu Human Services Authority

		$0		$0		$0		$0		$0		$0		$0		0		Central Louisiana Human Services District

		$0		$0		$0		$0		$0		$0		$0		0		Northwest Louisiana Human Services District



		$0		$0		$0		$0		$0		$0		$0		0		Total Reductions to Balance Budget to Decline in Revenues for FY19
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MVP Cuts

		Program/Service		State General Fund             (Direct)		Other State Funding 		Federal Funds		Total

		Eliminate Long-term Care Special Income Level Program                                                               (Individuals with functional needs requiring an institutional level of care with incomes up to 300% of the SSI level) 		($260,560,661)		($82,736,374)		($628,390,017)		($971,687,052)

		Eliminate Provisional Medicaid Eligibility Program                                                      (Individuals with disabilities or age 65 and older with income below the Federal Benefit Rate (FBR) and resources that meet SSI limits and the disability determination may be made by Medicaid’s Medical Eligibility Determination Team (MEDT) without first having an SSI determination made by the SSA)		($38,229,293)		$0		($68,350,280)		($106,579,573)

		Medically Needy Program – Regular and Spenddown                                                        (Individuals and families who meet all Medicaid program requirements, except that their income is above those program limits, can spend-down or reduce their income to Medicaid eligibility levels using incurred medical expenses)		($11,740,332)		$0		($20,990,576)		($32,730,908)

		Eliminate Children's Choice Waiver                                                 (Provides a variety of community-based services to children with developmental disabilities from birth to age 18 in lieu of institutionalization)		($4,687,388)		$0		($8,748,044)		($13,435,432)

		Eliminate Supports Waiver                                                                  (Provides a variety of community-based services to individuals with developmental disabilities aged 18 or over in lieu of institutionalization)		($4,754,892)		$0		($8,703,619)		($13,458,511)

		Reduce the New Opportunity Waiver (NOW) – Reduce the Support Coordination Rate and Eliminate Supported Independent Living Services		($4,824,862)		$0		($8,663,709)		($13,488,571)

		Eliminate Pediatric Day Health Centers (PDHC) Services                              (Facilities providing care for medically fragile children under the age of twenty-one, including technology dependent children who require close supervision, up to 12-hours per day) 		($10,877,713)		$0		($19,448,299)		($30,326,012)

		Eliminate Long-term Personal Care Services                                         (Services to help qualified Medicaid recipients – either age 65 or older or age 21 or older with disabilities per the Social Security Administration disability criteria and meeting the medical standards for admission to a nursing facility and additional targeting criteria – with the activities of daily living)		($55,962,600)		($110,121)		($104,021,109)		($160,093,830)

		Eliminate Nursing Home Bed Hold Payments                                       (Partial per diem payments to a nursing home when a Medicaid resident is hospitalized or on home leave for a limited number of day per year)		($1,050,292)		$0		($1,922,513)		($2,972,805)

		Eliminate Nursing Home Reimbursement Rate Rebasing in FY19        (State rules and regulations provide for nursing home reimbursement rates to be updated at least every two years; the last update was in FY17)		($3,690,066)		($16,455,222)		($36,875,057)		($57,020,345)

		Eliminate Most Mental Health Rehabilitation Services for Individuals Aged 21 or Older and Reduce Inpatient Psychiatric Services             (Services targeted for elimination include psychosocial rehabilitation services, community psychiatric support and treatment services, crisis intervention services, and services provided by licensed mental health professionals)		($17,618,668)		$0		($32,415,805)		($50,034,473)

		Eliminate Outpatient and Residental Substance Abuse Services for Individual Aged 21 or Older		($26,044,341)		$0		($47,677,422)		($73,721,763)

		Ambulatory Surgical Centers                                                      (Outpatient facilities providing same-day surgical services, including diagnostic and preventive procedures)		($3,669,732)		($351,667)		($11,619,725)		($15,641,124)

		Reduce Supplemental Hospital Upper Payment Limit (UPL)/Full Medicaid Pricing (FMP) Payments                                                       (UPL and FMP payments are supplemental payments to providers of the difference between the current Medicaid rates for those services and the maximum payment amount allowed under federal regulations.Usually, this maximum is the Medicare rate or a computation of what Medicare would pay for that service under fee-for-service payments or actuarially soundness for services under managed care plans.) 		($4,049,647)		$0		($58,252,615)		($62,302,262)

		Eliminate Disproportionate Share (DSH) Payments to Hospitals for Uncompensated Care Costs (UCC)                                                                        (DSH or UCC payments are the primary source of reimbursements for health care services provided to the uninsured. Such payments also may include reimbursement for Medicaid "Shortfall," the difference between the Mediciaid reimbursements and the hospital's actual cost of providing health care serivces to Medicaid enrollees.)		($201,605,034)		($67,610,306)		($499,971,346)		($769,186,686)

		Eliminate DSH Payments to OBH Public Private Partnerships - Community Care and Northlake Payments		($5,141,791)		$0		($9,549,040)		($14,690,831)

				$0		$0		$0		$0

				$0		$0		$0		$0

				$0		$0		$0		$0

				$0		$0		$0		$0



		Total Reductions		($654,507,312)		($167,263,690)		($1,565,599,176)		($2,387,370,178)

				($1,300,000)		$0		($12,200,000)		($13,500,000)		MVA

				($306,280)		$0		($306,280)		($612,560)		OBH

				($406,351)		($233,379)		$0		($639,730)		OAAS

				($92,877)		$0		$0		($92,877)		OCDD



				($656,612,820)		($167,497,069)		($1,578,105,456)		($2,402,215,345)

						$0







Dept. of Civil Service Categorical Expenditures
FY18, FY19, and FY20

Proposed  Budget Category as           
Percent of Total

Personal Services: $16,279,073 $17,481,488 $18,587,438 85.75% $1,105,950
Salaries $10,246,689 $10,941,791 $11,478,498 52.96% $536,707

Other Compensation $216,785 $342,336 $329,276 1.52% ($13,060)
Related Benefits $5,815,599 $6,197,361 $6,779,664 31.28% $582,303

Operating Expenses: $916,426 $1,095,044 $1,137,848 5.25% $42,804
Travel $110,487 $131,327 $146,562 0.68% $15,235

Operating Services $732,086 $881,330 $906,899 4.18% $25,569
Supplies $73,853 $82,387 $84,387 0.39% $2,000

Professional Services $159,075 $315,075 $245,075 1.13% ($70,000)

Other Charges: $2,108,941 $2,075,372 $1,691,087 7.80% ($384,285)
Other Charges $15,573 $21,000 $21,000 0.10% $0

Debt Service $0 $0 $0 0.00% $0
Interagency Transfers $2,093,368 $2,054,372 $1,670,087 7.70% ($384,285)$557,533,37

Acquisitions &               
Major Repairs: $175,175 $55,706 $14,314 0.07% ($41,392)

Acquisitions $175,175 $55,706 $14,314 0.07% ($41,392)
Major Repairs $0 $0 $0 0.00% $0

Total Expenditures $19,638,690 $21,022,685 $21,675,762 100.00% $653,077

Expenditure Category FY18 Actual FY19 EOB                          
(as of 12-01-18)

FY20  Difference                           
FY19 to FY20 
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		Expenditure Category		FY18 Actual		FY19 EOB                          (as of 12-01-18)		FY20				Difference                           FY19 to FY20

								Proposed  Budget		Category as           Percent of Total



		Personal Services:		$16,279,073		$17,481,488		$18,587,438		85.75%		$1,105,950

		Salaries		$10,246,689		$10,941,791		$11,478,498		52.96%		$536,707

		Other Compensation		$216,785		$342,336		$329,276		1.52%		($13,060)

		Related Benefits		$5,815,599		$6,197,361		$6,779,664		31.28%		$582,303



		Operating Expenses:		$916,426		$1,095,044		$1,137,848		5.25%		$42,804

		Travel		$110,487		$131,327		$146,562		0.68%		$15,235

		Operating Services		$732,086		$881,330		$906,899		4.18%		$25,569

		Supplies		$73,853		$82,387		$84,387		0.39%		$2,000



		Professional Services		$159,075		$315,075		$245,075		1.13%		($70,000)



		Other Charges:		$2,108,941		$2,075,372		$1,691,087		7.80%		($384,285)

		Other Charges		$15,573		$21,000		$21,000		0.10%		$0

		Debt Service		$0		$0		$0		0.00%		$0

		Interagency Transfers		$2,093,368		$2,054,372		$1,670,087		7.70%		($384,285)

						$557,533,371

		Acquisitions &               Major Repairs:		$175,175		$55,706		$14,314		0.07%		($41,392)

		Acquisitions		$175,175		$55,706		$14,314		0.07%		($41,392)

		Major Repairs		$0		$0		$0		0.00%		$0



		Total Expenditures		$19,638,690		$21,022,685		$21,675,762		100.00%		$653,077







Department of Civil Service 
FTEs, Authorized Positions, and Other Charges Positions

FY11 FY12 FY13 FY14 FY15 FY16 FY17 FY18 FY19 FY20
Prop.

Total FTEs (as of July 1 of each fiscal year) 187 213 213 206 156 160 157 167 167 -
Total Authorized Positions (Enacted) 189 212 213 213 161 169 171 171 172 172
Authorized Other Charges Positions - - - - - - - - - -

 -

 50

 100

 150

 200

 250

Total FY20 Proposed 
Authorized Positions of 
172 are 0.51% of Total 
State FY20 Proposed 

Authorized Positions of 
33,675.  

Notes:  
Data for Total FTEs uses the first weekly employment report published by State Civil Service in July at the start of the named fiscal year.
Data for Total Authorized Positions uses fiscal year enacted levels, except for FY20 Proposed.
Data for Other Charges Positions are reflected in the Executive Budget per Act 377 of the 2013 Regular Legislative Session (beginning in FY15).
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Department of Civil Service
FY20 Proposed Total Authorized Positions by Agency

State Civil Service
100 

58%
Municipal Fire and Police 

Civil Service
19 

11%

Ethics Administration, 
40, 23%

State Police Commission, 
3, 2%

Board of Tax Appeals, 10, 
6%

State Police Commission – The Commission
maintains an independent civil service system for
all regularly commissioned officers in the
Louisiana State Police service. Employees
promulgate rules and exercises administrative and
regulatory authority over areas such as examining,
appeals, personnel management, classification,
and pay.

Board of Tax Appeals – Positions in the
Administrative Program provide an appeals process
to resolve disputes between taxpayers and the
Department of Revenue. The positions also review
and make recommendations on tax refund claims,
claims against the state, industrial tax exemptions,
and business tax credits. Positions in the Local Tax
Division provide an appeals process to resolve
disputes between taxpayers and local taxing
authorities. These positions also review and make
recommendations on tax refund claims against local
tax authorities.

State Civil Service – Positions in State Civil Service provide administrative support and
human resource management functions. Administrative functions include legal support,
accounting, purchasing, and property control. These positions also hear civil service
employee appeals and maintain the official personnel and position records of the state.
Human resource management functions include development, implementation, and
evaluation of systems for job performance, pay, employment, promotion and personnel
management. These positions also establish rules, policies, and practices.

Municipal Fire and Police Civil Service – Positions in
this agency administer a merit-based system of civil
service for firefighters and police officers in all
municipalities in the state having populations of not less
than 7,000 nor more than 500,000 inhabitants and in all
parish fire departments and fire protection districts
regardless of population.

Ethics Administration – Positions in this
agency provide staff support for the
Louisiana Board of Ethics which
administers and enforces the state’s
conflicts of interest statutes, campaign
finance disclosure requirements and
lobbyist registration and disclosure laws.
The Ethics Administration enforces
compliance by government officials,
public employees, candidates, and
lobbyists and provides public access to
disclosed information.
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Market Rate Pay Adjustments
• Beginning on July 1, 2018, Market Rate Pay Adjustments took effect. Traditional Performance Based Adjustments were

suspended. A study by State Civil Service estimates that turnover costs the state as much as $114 million annually. Research
also showed that the state’s civil service pay scales lagged behind the relevant public and private markets by as much as 5 to
28 percent.

• State Civil Service anticipates that Market Rate Adjustments will help to address some of the state’s retention issues. After
an initial 2% pay increase received by 38,000 classified employees on January 1, 2018, the state’s six occupation-based pay
schedules were changed. Each pay schedule became tied to their specific market. Subsequent to that time, eligible classified
employees would receive annual tiered market rate adjustments. The amount of the annual increase would range between
4 and 2 percent depending on the employee’s current rate of pay and their position in the relevant market. The pay increase
would be less if the employee’s pay were closer to the top of their relevant market pay rate.

• The proposed state general fund cost for Market Rate Adjustments in FY20 is $24.5 million.

Statewide Changes to Employee Counts
• The number of statewide authorized positions proposed for FY20 has increased by 104. This is primarily

due to the conversion of non-T.O. positions to authorized positions. This is due to an initiative by State
Civil Service to reduce the number of positions residing outside of authorized T.O.

• Non-T.O. and Other Charges positions are decreased by a net 282 positions.

• The net change in total positions is a reduction of 178.

Department of Civil Service
Significant Budget Issues for FY20
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Comparison Adjustments to the State General Fund in the        
FY20 Continuation, Standstill and Proposed Budgets

Continuation Budget, Standstill Budget, and Proposed Budget

The approximately $30,000 difference between the adjustments for the Continuation and Standstill Budgets results primarily from
administrative increases included in the Continuation Budget. These include increases for additional testing, larger caseloads,
journal dues, conference attendance, training, and legal research database subscriptions. The difference between the Proposed
Budget and the Continuation and Standstill Budgets results from variations to both statewide and agency-specific adjustments.
The difference is due primarily to administrative increases included in the Continuation Budget. Some of these increases were not
included in the Proposed Budget. These include small increases for conference attendance, training, subscriptions, and dues.

Difference between the Governor’s Proposed Budget (HB 103 by Rep. Leger) and House Bill No. 105 by Rep. Henry

For this agency, House Bill No. 105 reduces the state general fund proposed for FY20 by $288,898.  This is the amount of the 
increase proposed by the governor above the FY19 Existing Operating Budget.  Decreases were made to the Ethics Administration
($238,309), the State Police Commission ($35,515), and the Board of Tax Appeals ($15,014).

DEPARTMENT EOB AS OF 12/01/2018 HB 103  REP. 
LEGER

HB 105 REP. 
HENRY

HB 105 OVER/(UNDER) HB 
103

Civil Service $5,343,846 $5,632,744 $5,343,846 ($288,898)

CIVIL SERVICE FY19 EOB FY20 Proposed 
Budget

FY 20 
Continuation 

Budget

FY20 
Standstill 

Budget

DIFFERENCE

CONTINUATION 
OVER/(UNDER) 

FY19 EOB

STANDSTILL 
OVER/(UNDER) 

FY19 EOB

CONTINUATION 
OVER/(UNDER) 

STANDSTILL

PROPOSED 
OVER/(UNDER) 
CONTINUATION

PROPOSED 
OVER/(UNDER) 

STANDSTILL

PROPOSED 
OVER/(UNDER) 

FY19 EOB

STATE GENERAL 
FUND $5,343,846 $5,632,744 $5,676,447 $5,646,402 $332,601 $302,556 $30,045 ($43,703) ($13,658) $288,898 
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HAC Changes to HB105 and Comparison to the 
Proposed FY20 Budget

15

HB 105 State General 
Fund

Interagency 
Transfers

Fees and Self-
generated 
Revenues

Statutory 
Dedications Federal TOTAL

Original $5,343,846 $12,279,406 $1,379,199 $2,384,413 $0 $21,386,864

Appropriations 
Amendments:

State General 
Fund

Interagency 
Transfers

Fees and Self-
generated 
Revenues

Statutory 
Dedications Federal TOTAL

Provides an increase of 
$220,048 state general fund 
for the Ethics Administration

$220,048 $0 $0 $0 $0 $220,048
Provides an increase of 
$33,225 state general fund for 
the State Police Commission

$33,225 $0 $0 $0 $0 $33,225
Provides an increase of 
$12,399 state general fund for 
the Board of Tax Appeals

$12,399 $0 $0 $0 $0 $12,399
Engrossed $5,609,518 $12,279,406 $1,379,199 $2,384,413 $0 $21,652,536

Difference HB105 Original to 
HB105 Engrossed $265,672 $0 $0 $0 $0 $265,672

FY20 Proposed $5,632,744 $12,279,406 $1,379,199 $2,384,413 $0 $21,675,762
Difference HB105 
Original to FY20 

Proposed ($288,898) $0 $0 $0 $0 ($288,898)
Difference HB105 
Engrossed to FY20 

Proposed ($23,226) $0 $0 $0 $0 ($23,226)

House Amendments to HB105 - Department of Civil Service



Department of Civil Service
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Department of Civil Service

Authorized Positions (T.O.) by Fiscal Year*
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*Source:  Office of Planning and Budget data.  
HIED and LSU HCSD are excluded from this chart.

Fiscal Year
Note:  Authorized positions represents those positions contained in 
a department’s Table of Organization (T.O.)  This represents only 
those positions paid for out of the “salary” expenditure category.  It 
does not include “other compensation” or “other charges” positions.  17



Department of Civil Service
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Department of Civil Service

Vacant Positions by Fiscal Year*

*Source:  Office of Planning and Budget data.  
HIED and LSU HCSD are excluded from this chart. Fiscal Year
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Department of Civil Service

Comparison of Declining Filled Positions (T.O.) 
vs. Number of Vacancies*

*Source:  Office of Planning and Budget data.  
HIED and LSU HCSD are excluded from this chart.  

Percent Decline in Positions
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Department of Civil Service

*Source:  Office of Planning and Budget data. 
HIED and LSU HCSD are excluded from this chart.  

Historical Trends in Position and Vacancy Counts by Fiscal Year*
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