ADVISORY GROUP ON Civil Service and Employee Benefits PROPOSAL #: AGCS#57

SUBJECT: Probationary employment DATE ADOPTED BY ADVISORY GROUP:  November 23, 2009
COMMISSION ACTION: DATE:

RECOMMENDATION: All executive branch agencies should be encouraged to utilize the maximum allowable probationary period of two years for employees hired on or after
January 1, 2010. The Civil Service Commission should consider whether the minimum probationary period should be lengthened, perhaps to the current two-year maximum.
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