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Leave Benefits

Medical Leave
Vacation & Holidays
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Leave & Holiday Governance

•Classified Leave – Civil Service Rules
•Unclassified Leave – Executive Order 
•Holidays – R.S. 1:55 B & Exec Order
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Medical Leave

Louisiana’s Benefits
• Sick Leave
• Short Term Disability
• Crisis Leave Pools
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Medical Leave
Louisiana’s Earning Rates

Years of Service Days Earned Annually
1 – 3 years 12 days
3 – 5 years 15 days
5 -10 years 18 days

10-15 years 21 days
15 + years 24 days
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Medical Leave
How Louisiana Compares

Average Days 
Earned Annually

2009 Benefits USA- southern region
All Industries surveyed 9
All Government surveyed 13

2008 SE & Central States survey 13.5
Louisiana 12 - 24
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Medical Leave

How Louisiana Compares
% Allowing Carryover

2009 Benefits USA- southern region
All Industries surveyed 53%
All Government surveyed 100%

2008 S.E. & Central States survey 99.5%
Louisiana yes
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Medical Leave

Short Term Disability Insurance
%Providing

Coverage
2009 Benefits USA- southern region

All Industries surveyed 94%
All Government surveyed 72%

2006 NASPE survey of 50 States 70%
Louisiana no
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Medical Leave

Crisis Leave Pools

• Optional - agency’s choice
• Limited to 75% of pay for 30 days
• Donations limited 

– Annual leave only
– no more than 30 days
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Medical Leave
Accumulated  Balances
• Recrediting after a period of separation

• 5 year limit
• Retirement Credit Conversion

• Convert to service credit
• Lump-sum actuarially reduced payment
• Cannot advance retirement eligibility date
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Vacation/Annual Leave
Discretionary – Granted by the supervisor.  

Annual leave is only taken at the agency’s
discretion, never at the employee’s.

Uses:  Vacation, Personal Days, Maternity, etc.
Employees must use annual leave in order to 
care for ill or injured family members, children’s 
medical appointments, new-baby care, etc.  
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Vacation/Annual Leave
Louisiana’s Annual Leave Earning Rates

Years of Service Days Earned Annually
1 – 3 years 12 days
3 – 5 years 15 days
5 -10 years 18 days

10-15 years 21 days
15 + years 24 days
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Source:  2009 Benefits USA survey, CompData Surveys, 2008 Salary and Beneftis Survesys, Central States Compensation Association and 
Southeastern States Compensation Association

How Louisiana Compares

12
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Vacation/Annual Leave

How Louisiana Compares
Average Days Earned 

2009 Benefits USA 3yrs 15 yrs      25 yrs
All Industries surveyed   10 20 22
All Govt.s surveyed 12.9 21.4 24

2008 SE & Cent. States 12.6 21.5 24
Louisiana 12 24 24
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Vacation/Annual Leave

Carry-Over, Caps and Pay-Outs
Carry-Over:  Unused Annual Leave can be carried 

forward from year to year.
Caps: There is no limit to the amount of unused  

Annual Leave that can be carried forward.
Pay-Outs:  Payment for unused Annual Leave is 

limited to 300 hours upon separation from 
state employment.

Re-credit: Re-credit unpaid balance w/in 5 years

14



L o u i s  i a n a    D e p a r t m e n t    of    S t a t e    C i v i l    S e r v i c e

S t r i v i n g   f o r   E x c e l l e n c e

Vacation/Annual Leave

How Louisiana Compares
Percent of Employers Allowing Carry-Over

2009 Benefits USA – southern region
All Industries surveyed 85%
All Government surveyed 80%

2008 S. E. &Central States survey 99%
Louisiana yes 
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Vacation/Annual Leave

How Louisiana Compares
Employers Allowing Carry-Over that impose a Cap
2009 Benefits USA – southern region

All Industries surveyed 79%
All Government surveyed 50%

2008 S.E. &Central States survey 80%
Louisiana no 
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Vacation/Annual Leave

Related Considerations

• Overtime
K-time earned must be used before Annual Leave

• Flexible Schedules 
May reduce leave usage
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Holidays & Personal Days

How Louisiana Compares
Personal 

Holidays Days Total
Private Sector 9 2.9 11.9
All Government 11 2.2 13.2
SE & Cen States 11 1.5 12.5
Louisiana 9-12* 0 9-12*

*9 fixed +Election Day in even years + others declared by Governor 
such as Memorial Day
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Sources Used
• 2009 Benefits USA, Compdata Survey

Southern region includes: Alabama, Arkansas, Florida, 
Georgia, Kentucky, Louisiana, Mississippi, North Carolina, 
Oklahoma, South Carolina and Tennessee 

Compdata Surveys is a national compensation survey and consulting firm. Over the last 20 years, they 
have amassed the largest and most comprehensive database of current pay and benefit 
information. Benefits USA 2009 data is effective March 1, 2008. It is the 10th edition of Benefits USA: The 
National Survey of Company Benefits Programs and Policies. It is based on data collected from more than 
5500 benefits plans covering almost 6 million employees in 39 states. 26% of the participants were in the 
Southern region.

• 2008 Salary and Benefits Survey - Central States 
Compensation Association
Arizona, Arkansas, Colorado, Idaho,  Illinois, Indiana, Iowa, 
Kansas, Michigan, Minnesota, Missouri, Montana, Nebraska, 
Nevada, New Mexico, North Dakota, Oklahoma, Oregon, South 
Dakota, Texas, Utah, Washington, Wisconsin, Wyoming
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Sources Used
• 2008 Salary and Benefits Survey - Southeastern 

States Compensation 
Association
Alabama, Arkansas, Florida, Georgia, Kentucky,  Mississippi, 
Missouri, North Carolina, Oklahoma, South Carolina Tennessee, 
Virginia, West Virginia

• National Association of State Personnel 
Executives
2006 Survey of State Governments
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